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August 8, 2025

Everett Cooke
Director, Emergency Services / Fire Chief
St. Albert, AB

Dear Mr. Cooke,

Please find attached the quarterly Community Policing Report covering the period from
April 15t to June 30%, 2025. This report provides a snapshot of human resources,
financial data, and crime statistics for the St. Albert RCMP Detachment.

I would like to take this opportunity to introduce our new Commanding Officer, Deputy
Commissioner Trevor Daroux. Many of you may be familiar with Deputy Commissioner
Daroux as he was the Criminal Operations Officer in Alberta before taking on this new
role. He believes all Alberta RCMP employees are empowered to lead, collaborate, and
contribute at all levels, and knows that they are the strength of the service. Through
collaboration and partnership with the communities we serve, Deputy Commissioner
Daroux knows together we are supporting safer, stronger, and more connected
communities across Alberta.

Deputy Commissioner Daroux has 37 years of policing experience and has also served
with the Calgary Police Service. He has served as a Deputy Chief in Charge of the
Bureau of Community Policing in Calgary, and as the Director General National Crime
Prevention and Indigenous Policing Services for the RCMP, among many other
operational and administrative roles. Deputy Commissioner Daroux is focused on
continuing to build a modern, progressive police service — one that values innovation,
embraces change, and reflects the diverse needs of Alberta.

Thank you for your ongoing support and engagement. As your Chief of Police for your
community, please do not hesitate to contact me with any questions or concerns.

o7oyL. vwaync Floore
Chief of Police

St. Albert RCMP
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Notes:

1. Data extracted on June 30, 2025 and is subject to change.

2. Once Regular Members are placed on “Special Leave” (e.g., Maternity/Paternity leave, medical leave more
than 30 days, leave without pay, graduated return to work), they are not included in the FTE count and their
pay is not charged directly to each location. However, any salary expenditures associated with these
employees while on leave is included as an "indirect cost” and billed within the Divisional Administration
rate, charged to all contracts.

3. Hard Vacancies reflect positions that do not have an employee attached and need to be filled.

Comments:

Police Officers: Of the 75 established positions, 64 officers are currently working with nine on special
leave (three Medical, four Parental, one Graduated Return to Work and one Leave Without Pay). One
position is backfilied to ensure coverage. There are two positions occupied that have two members
assigned to it. There are 2 hard vacancies at this time.

Detachment Support: Although there are no established positions, one resource is currently working.
This resource is a Surplus to establishment.

) Royal Canadian Gendarmerie royale Cana(l'
Mounted Police du Canada - Page 5 of 8 - d


















