
August 8, 2025 

Everett Cooke 
Director, Emergency Services/ Fire Chief 
St. Albert, AB 

Dear Mr. Cooke, 

Please find attached the quarterly Community Policing Report covering the period from 
April 1st to June 3otti, 2025. This report provides a snapshot of human resources, 
financial data, and crime statistics for the St. Albert RCMP Detachment. 

I would like to take this opportunity to introduce our new Commanding Officer, Deputy 
Commissioner Trevor Daroux. Many of you may be familiar with Deputy Commissioner 
Daroux as he was the Criminal Operations Officer in Alberta before taking on this new 
role. He believes all Alberta RCMP employees are empowered to lead, collaborate, and 
contribute at all levels, and knows that they are the strength of the service. Through 
collaboration and partnership with the communities we serve, Deputy Commissioner 
Daroux knows together we are supporting safer, stronger, and more connected 
communities across Alberta. 

Deputy Commissioner Daroux has 37 years of policing experience and has also served 
with the Calgary Police Service. He has served as a Deputy Chief in Charge of the 
Bureau of Community Policing in Calgary, and as the Director General National Crime 
Prevention and Indigenous Policing Services for the RCMP, among many other 
operational and administrative roles. Deputy Commissioner Daroux is focused on 
continuing to build a modern, progressive police service - one that values innovation, 
embraces change, and reflects the diverse needs of Alberta. 

Thank you for your ongoing support and engagement. As your Chief of Police for your 
community, please do not hesitate to contact me with any questions or concerns. 

t g~ 

S/Sgt. Dwayne Moore 
Chief of Police 
St. Albert RCMP 

Royal Canadian Gendarmerie royale 
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Alberta RCMP - Municipal Policing Report 

Detachment Information 

Detachment Name 

St. Albert 

Detachment Commander 

S/Sgt. Dwayne Moore 

Report Date 
August 8, 2025 

Community Priorities 

Priority #1: Crime Reduction 

Updates and Comments: 

Fiscal Year 
2025-26 

Quarter 
Q1 (April - June) 

St. Albert Crime Reduction Unit (CRU) laisses with the St. Albert Probation office to get updates on 
current and new offenders in our area resulting in a proactive approach to meeting with offenders to 
ensure that they are abiding by their conditions and curfews. CRU worked with the Community 
Response Team and local retail store loss preventions teams to conduct a shoplifting blitz at 4 store 
locations over a period of 2 days. The efforts made helped to deter shoplifting and resulted in the 
recovery of stolen property. Recent thefts of construction equipment and property from St. Albert led 
to an investigation and recovery of $300,000 worth of stolen property. In collaboration with the RCMP 
Auto Theft Unit and Parkland RCMP, St. Albert CRU conducted two search warrants that resulted in an 
arrest of an individual and the recovered goods from St. Albert, Edmonton, Smoky Lake and Stony 
Plain. 

Priority #2: Mental Health and Vulnerable Communities 

Updates and Comments: 
School visits were completed by both Crime Prevention/ Victim Services (CPVS) and Detachment 
members and from January to June, Paul Kane High School was funding an enhanced School Resource 
officer position. During this assessment period, 210 School Resource Officer visits were accomplished. 
CPVS members attended several events including the Indigenous Peoples Day event with the school, 
the LGBTQIA2S+ Pride Prom, Pride in the Park, 9 fraud presentations for seniors, 3 Food Bank "Stuff the 
Cruiser" events, and enhanced patrols at the Farmers Market. Regular foot patrols will continue to occur 
at the Farmers Market to increase police visibility. Partnerships have been established this year with the 
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St. Albert Chamber of Commerce concerning safety and theft deterrent at the St. Albert Farmer's 
market. Additionally, an RCMP Expo, a first responder cold water plunge, and the Rainmaker Rodeo 
events were planned and completed. 

Priority #3: Domestic Violence and Assaults 

Updates and Comments: 
The Domestic Violence Committee discussed arranging a Fall workshop on Exploitation and Human 
Trafficking, probation struggles, family supports now that school is out, and Alberta 's 10-year strategy 
to end gender-based violence report. Information was distributed to the Genera l Duty members about 
Jessie's house, specifically about how they can help, who they can accept, and to ensure members are 
aware they can take a tour to understand the set up and how to access the website. The Saffron Centre 
completed a presentation to each General Duty watch about how they can help with Trauma Informed 
Interactions. The Domestic Violence Unit (DVU) re-educated Watch commanders on Family Law Act 
Reports. DVU met with the Family & Community Support Services prevention coordinator and 
discussed a partnership to create a document to disseminate to male subjects of complaint. These 
cards/documents are to provide men with supports and resources to assist in prevention of future 
domestic vio lence situations. 

Priority #4: Traffic 

Updates and Comments: 
Traffic was added as a priority for this fiscal year with an emphasis on increasing police visibility, 
education, and enforcement with the goal of improving road safety and reducing crime. The St. Albert 
Traffic Unit is now fully staffed with 1 corporal and 4 constables. In addition to having a fully staffed 
traffic unit, enhanced traffic patrols are also being completed by RCMP and Municipal Enforcement 
members. There are plans in place to ensure members are visible in school zones, playground areas, 
construction zones, residentia l area, and high traffic corridors. Checkstops are also scheduled, and in 
some cases, this is being done so with our partners including the Edmonton Police Service and the 
Alberta Sheriffs. The feedback from the public has been very positive with numerous people 
commenting on the significant increase in police visibility in the city of St. Albert. 
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Community Consultations 

Consultation #1 

Date 

April 9, 2025 

Topics Discussed 

Meeting Type 

Meeting with Stakeholders 

(1): Regular reporting information sharing(2): Education Session(3): Traffic 

Notes/Comments: 

St. Albert Detachment Commander met with the Policing Committee at a regularly scheduled monthly 
meeting. 

Consultation #2 

Date 

May 14, 2025 

Topics Discussed 

(1): Education Session 

Notes/Comments: 

Meeting Type 

Meeting with Stakeholders 

The St. Albert RCMP Officer in Charge arranged a tour of the Real Time Operating Centre at the K 
Division Headquarters with members of the St. Albert Policing Committee. The tour was very well 
received and all were impressed with the capabilities of the RCMP. 

Consultation #3 

Date Meeting Type 

May 15, 2025 Meeting with Stakeholders 

Topics Discussed 

(1): Diversity(2): Education Session(3): Annual Planning 

Notes/Comments: 

The St. Albert RCMP Detachment Officer in Charge hosted a meeting with the St. Albert RCMP Policing 
Diversity Committee. 
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Consultation #4 

Date 

May 20, 2025 

Topics Discussed 

Meeting Type 

Meeting with Elected Officials 

(1): Regular reporting information sharing(2): Crime Reduction lnitiatives(3): Traffic 

Notes/Comments: 

The St. Albert RCMP Detachment Commander presented the 4th quarter report to Mayor and Council at 
a regularly scheduled council meeting. 

Consultation #5 

Date 

June 10, 2025 

Topics Discussed 

(1 ): Education Session 

Notes/Comments: 

Meeting Type 

Meeting with Stakeholders 

The St. Albert RCMP Detachment Commander attended a special Policing Committee meeting to review 
the Community Vision and Pillars of Sustainabi lity pol icy as required by the city every 10 years. 

Consultation #6 

Date Meeting Type 

June 11, 2025 Meeting with Stakeholders 

Topics Discussed 

(1): Regular reporting information sharing(2): Annual Planning 

Notes/Comments: 

The St. Albert RCMP Detachment Commander attended a regularly scheduled monthly Policing 
Committee meeting and presented the 2024/2025 4th quarter report and discussed future human 
resources planning. 
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Municipal Operations: Human Resources Overview 

- - _CrdllgDI)' Established Working Specid ·•------..a .... . 
-- - ,· 

Positions 

Regular Members 75 64 9 2 

Detachment Support 0 1 0 0 

Data extracted on June 30, 2025 and is subject to change. 

Notes: 
1. 

2. Once Regular Members are placed on "Special Leave" (e.g., Maternity/Paternity leave, medical leave more 

than 30 days, leave without pay, graduated return to work), they are not included in the FTE count and their 

pay is not charged directly to each location. However, any salary expenditures associated with these 

employees while on leave is included as an "indirect cost" and billed within the Divisional Administration 

rate, charged to all contracts. 

3. Hard Vacancies reflect positions that do not have an employee attached and need to be filled. 

Comments: 
Police Officers: Of the 75 established positions, 64 officers are currently working with nine on special 
leave (three Medical, four Parental, one Graduated Return to Work and one Leave Without Pay). One 
position is backfilled to ensure coverage. There are two positions occupied that have two members 
assigned to it. There are 2 hard vacancies at this time. 

Detachment Support: Although there are no established positions, one resource is currently working. 
This resource is a Surplus to establishment. 

' 
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Municipal Operations: Financial Overview 

--- . . 
-- - - ·o..-- Fiscal Year-to-Data - - ·---QI - " .,. 

-

Detachment Working FTE Levels 63.91 FTE 65.00 FTE 65.00 FTE 

Total Direct Costs $ 2,494,679 $ 11,337,800 $ 11,337,800 

Total Indirect Costs $ 1,429,289 $ 5,914,354 $ 5,914,354 

Total Costs after Final Adjustments $ 3,556,572 $ 15,568,439 $ 15,568,439 

Note: For detailed explanations of the terms and types of costs that are included above, please visit the definitions 

section on the next page. 

Comments: 
The financial figures as identified above are in alignment with the final Multi-Year Financial Plan (MYFP), 
which has been forwarded to your Detachment Commander for distribution and signature. If you have 
any questions or concerns with the Financial Plan, please do not hesitate to connect with your 
Detachment Commander, or directly with OSB, to discuss. 

Quarter 1 invoicing for the 2025-26 fiscal year, as well as the prior-year reconciliation package, will be 
distributed before the end of July. 

The Alberta RCMP will continue to provide your community with monthly enhanced reporting to 
support ongoing forecast adjustments and potential invoice revisions, to ensure projections are as 
accurate as possible. This increased reporting will support ongoing management of policing budgets, 
while also enhancing transparency and engagement with our partners. 

Note: No revisions have been made to the 2025-26 Financial Plan at Q1. 
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Definitions 

Municipal Operations: Human Resources Overview 

Term Definition 

FTE Utilization A full-time equivalent (FTE) employee is defined by the number of months in a fiscal 
year that a position is filled. The FTE utilization level refers to the total months filled for 
all positions within the DetachmenVunit. 

2025-26 
Reflects the number of working FTEs planned to be in-place for the current fiscal year. 

FTE Utilization Plan 

Revised Plan at Q1 This reflects any adjustments to the planned number of working FTEs, which may vary 
as hard and soft vacancies fluctuate throughout the year. 

Municipal Operations: Financial Overview 

Term Definition 

Fiscal Year-to-Date Reflects the actual expenditures that have been processed or working FTE levels to-

(YTD) date. This does not include any financial or human resource transactions that have not 
yet been processed. 

Revised Plan at Q1 Reflects any adjustments to the forecasted spending plan for the relevant category, to 
better align with realized expenditures throughout the year. 

2025-26 Financial Reflects the initial financial plan set for each category of expenditure for the current 

Plan fiscal year. 

Detachment Reflects the number of working Regular Members (i.e., police officers) anticipated to be 

Working FTE Levels in-place for the current fiscal year. 

Direct Costs Reflects both Division and Detachment-controlled costs associated to front-line 
policing operations and investigations. This may include: 

• Member Pay, including pay for Regular Members, planned and retroactive pay 
increases, and overtime pay; 

• Operational equipment, including member equipment, informatics, vehicles, and 
vehicle fit-up; and/or 

• Unit operations, including fuel costs, training, secret expenses, and other 
operations and maintenance costs. 

Indirect Costs Reflects all costs associated to employee benefits as well as division administration and 
core support services. This may include: 

• Employee Benefits (i.e., Superannuation, Canada Pension Plan, and Employment 
Insurance); 

• Recruiting operations, Cadet training (at Depot Division), and the Police Dog 
Service Training Centre; 
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Term Definition 

• Common IT services, including management of the Police Records and 
Occurrence System; 

• Complaints and accountabil ity mechanisms through the Civilian Review and 
Complaints Commission for the RCMP, the RCMP External Review Committee, 
and enhanced reliability and accountability programs; and/or 

• Other divisional and reg ional administration services . 

Tota l Costs after Reflects tota l costs of al l expend iture categories and any cost adjustments at the 

Final Adjustments applicable Contract Partner share. 
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, .. 

St Albert Municipal Detachment 

Crime Statistics (Actual) 

Ql (April - June): 2021 - 2025 
All categories contain "Attempted" and/or "Completed" July 8, 2025 

CATEGORY I Trend I 2021 I 2022 I 2023 I 2024 I I " Change " Change Avg FIie +/· 
2025 

2021 • 2025 2024 - 2025 per Year 

Offences Related to Death 0 0 0 0 0 N/A N/A a.a 

Robbery _A_ 1 2 5 1 1 0% 0% -0.1 

Sexual Assaults - 11 15 14 8 8 -27% 0% -1.3 

Other Sexual Offences 
,,,,--

6 10 12 10 11 83% I 10% I 1.0 

Assault - 83 104 109 98 90 8% I -8% I 0.8 

Kidnapping/Hostage/ Abduction I'- 0 2 1 1 1 N/A I 0% I 0.1 

Extortion /-- 1 4 9 7 7 600% I 0% I 1.5 

~ 

Criminal Harassment 37 37 39 41 34 -8% -17% -0.2 

-Uttering Threats 35 42 60 52 50 43% -4% 4.0 

TOTAL PERSONS - - 174 216 249 218 202 16" -7" S.8 
~ 

Break & Enter 31 45 57 45 47 52% 4% 3.2 

Theft of Motor Vehicle /'-- 23 41 58 29 36 57% 24% I 1.4 

Theft Over $5,000 /'-,-- 6 12 8 7 10 67% 43% I 0.3 

Theft Under $5,000 ...--- 218 315 349 328 313 44% -5% I 20.3 

Possn Stn Goods .-,"'\._ 21 24 36 11 12 -43% 9% I -3.1 -Fraud 76 81 91 99 91 20% -8% I 4.8 

Arson ~ 2 2 7 5 0 -100% -100% I -0.1 

Mischief - Damage To Property 
,,...__ 

85 167 100 134 114 34% -15% I 2.5 

Mischief - Other --- 73 81 75 83 110 51% 33% I 7.6 

TOTAL PROPERTY 
,. 

535 768 781 741 733 37" -1" 36.9 

Offensive Weapons '\...--- 18 4 9 4 8 -56% 100"/4 -2.0 

Disturbing the peace 
, 

52 87 75 73 77 48% 5% 3.6 

Fail to Comply & Breaches 
,,._... 

48 81 61 83 37 -23% -55% -2.0 

- - -OTHER CRIMINAL CODE 28 30 28 37 29 4% -22% 0.9 



St Albert Municipal Detachment 

Crime Statistics (Actual) 

Ql (April - June): 2021 - 2025 
All categories contain "Attempted " and/or "Completed" 

CATEGORY Trend 2021 2022 2023 2024 

Drug Enforcement - Production \ / 1 0 0 0 

Drug Enforcement - Possession ~ 18 13 13 4 

Drug Enforcement - Trafficking 
____,..._ 

9 9 7 10 

Drug Enforcement - Other \ 1 1 0 0 

Total Drugs 29 23 20 14 

Cannabis Enforcement "--..... 1 4 2 1 

Federal - General '"'\.- 7 9 3 4 

TOTAL FEDERAL 37 36 25 19 

- ~ Liquor Act 39 46 40 10 

Cannabis Act 9 8 6 2 

"" Mental Health Act 124 165 160 161 

Other Provincial Stats "-- 253 144 176 118 

Total Provincial Stats - 425 363 382 291 

Municipal By-laws Traffic 6 9 12 7 

Municipal By-laws '--- 170 98 121 84 

Total Municipal '""""-- 176 107 133 91 

Fatals 0 0 0 0 

Injury MVC 
.,,.----

20 27 28 27 

Property Damage MVC (Reportable) ~ 214 263 361 216 

Property Damage MVC (Non Reportable) 
.........,,,,,-

29 18 30 38 

TOTALMVC - 263 308 419 281 

Roadside Suspension - Alcohol (Prov) 
.....,,. 

16 12 21 14 

Roadside Suspension - Drugs (Prov) _IV 0 0 1 0 

Total Provincial Traffic ""--/ 1,512 928 1,063 834 

Other Traffic ___./ 2 4 3 4 

Criminal Code Traffic 
~ 

37 40 44 32 

,. . . 

False Alarms 52 58 95 68 

False/Abandoned 911 Call and 911 Act ------ 39 37 47 26 

Suspicious Person/Vehicle/Property ,,,,,,,, " 57 136 208 310 

Persons Reported Missing 
,,, 

36 53 42 38 

Search Warrants \ / 2 0 0 0 

Spousal Abuse - Survey Code (Reported) ---- 155 184 167 147 

Form 10 (MHA) (Reported) ---.......... 27 33 28 21 

July 8, 2025 

2025 
"Change "Change Avg File+/-

2021-2025 2024-2025 per Year 

1 0% N/A 0.0 

3 -83% -25% -3.9 

7 -22% -30% -0.3 

0 -1CJO% N/A -0.3 

11 -62" -21" -4.5 

0 -100% -100% -0.5 

5 -29% 25% -0.9 

16 -57" -16" -5.9 

6 -85% -40% -10.2 

3 -67% 50% -1.8 

152 23% -6% 5.2 

158 -38% 34% -21.6 

319 -25" 10% -28.4 

6 0% -14% -0.2 

82 -52% -2% -19.0 

88 -50% ·3" -19.2 

0 N/A N/A 0.0 

25 25% -7% 1.0 

239 12% 11% 0.3 

34 17% -11% 3.0 

298 13" 6" 4.3 

20 25% 43% 1.0 

1 N/A N/A 0.2 

1,830 21" 119% 54.2 

9 350% 125" 1.4 

45 22% 41" 0.8 

73 40% 7" S.2 

37 -5% 42" -1.5 

219 284" -29" 49.8 

36 °" -5" -1.5 

2 °" N/A o.o 

132 -15% -10% -8.3 

13 -52" -38% -4.0 


