
October 29, 2025 

Aaron Giesbrecht 
Acting Director, Emergency Services 
St. Albert, AB 

Dear Mr. Giesbrecht, 

Please find attached the quarterly Community Policing Report covering the period from 
July 1st to September 30th, 2025. This report provides a snapshot of human resources, 
financial data, and crime statistics for the St. Albert RCMP Detachment. 

In the past few months, Alberta RCMP has observed significant changes to our senior 
management team that I want to highlight in this quarter's update. In addition to our 
new Commanding Officer, Deputy Commissioner Trevor Daroux, we are pleased to 
welcome a new Criminal Operations Officer, Assistant Commissioner Wayne Nichols. 
Since entering his new role, the Commanding Officer and other members of the senior 
management team have been taking time to meet with community and elected officials 
throughout the province. The team is also looking forward to meeting with 
representatives from several communities during the upcoming meetings at Alberta 
Municipalities and Rural Municipalities of Alberta convention this November. 

Deputy Commissioner Daroux is focused on prioritizing meeting opportunities between 
the senior management team and all communities that we serve. These meetings serve 
as an opportunity to further strengthen our relationship and allow us the chance to 
listen to the needs and concerns of our communities. If you are interested in meeting 
with our senior management team, please do not hesitate to reach out so that we can 
coordinate a time that is convenient for you. 

Thank you for your ongoing support and engagement. As your Chief of Police for your 
community, please do not hesitate to contact me with any other questions or concerns. 

B t ega~ 

gf..iwayn:;,;oore 
Chief of Police 
St. Albert RCMP 
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Alberta RCMP - Municipal Policing Report 

Detachment Information 

Detachment Name 

St. Albert 

Detachment Commander 

S/Sgt. Dwayne Moore 

Report Date 
October 29, 2025 

Community Priorities 

Priority #1: Crime Reduction 

Updates and Comments: 

Fiscal Vear 
2025-26 

Quarter 
Q2 (July - September) 

St. Albert CRU manages the Habitual Offender Management (HOM) files. 17 persons are currently being 
monitored, with those having various degrees of conditions. Curfew checks are completed on a random 
basis with greater focus on those who are prolific offenders. CRU worked with the Community 
Response Team and local retail store loss preventions teams, to conduct a shoplifting blitz at 7 store 
locations over a period of 3 days. Working with the store managers, and at their discretion, some 
persons were removed from the store and 4 prolific offenders were arrested and charged. 2 of these 
were on a number of outstanding warrants. Recent thefts of construction equipment and property from 
St. Albert led to an investigation and recovery of $130,000 worth of stolen property. In collaboration 
with the RCMP Auto Theft Unit and Parkland RCMP, St. Albert CRU conducted two search warrants that 
resulted in an arrest of an individual and the recovered goods from St. Albert and Stony Plain. 

Priority #2: Mental Health and Vulnerable Communities 

Updates and Comments: 
CPVS members attended multiple events with the schools such as the back to school barbeques and 
Orange Shirt Reconciliation Day event. CPVS also attended the Canada Day celebrations and 
Community Anti -Hate Crime event. Elderly Care home visits have been increased with CPVS members 
attending to answer resident questions. 2 Seniors fraud presentations, 10 Farmers Market and block 
party patrols were achieved. Partnerships have been established this year with the St. Albert Chamber 
of Commerce concerning safety and theft deterrent at the St. Albert Farmer's market. Additionally, 
regular foot patrols have been conducted at the St. Albert Farmer's Market to reduce theft. CPVS 
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members attended the Weekly Summer Bike Camp to speak about bicycle safety. CPVS community 
charity partnership events included Tim Horton 's camp day, McDonald's McHappy Day, Dairy Queen 
Miracle Day, and Salvation Army Touch a Truck day. 

Priority #3: Domestic Violence and Assaults 

Updates and Comments: 
The Domestic Violence (DV) coordinator attended the Domestic Violence Committee Meeting. The DV 
coordinator completed the final planning for the Exploitation and Human Trafficking Workshop that is 
scheduled to take place in October. 

There is now a Central Shelter Intake through 211 that can provide resources on which shelters are 
available and this information has been provided to all front line members at the St. Albert RCMP 
Detachment. 

The DV coordinator attended Case Management meeting with VSU where they discussed high risk 
clients and any further resources that maybe needed. 

Priority #4: Traffic 

Updates and Comments: 
The St. Albert Traffic Unit is fully staffed and efforts are being made to streamline certain administrative 
processes so members can be more visible in the community. During the summer months, when there 
were no students in school, the traffic unit made a concentrated effort to be more visible in 
construction zones, playground zones, residential areas, and areas with high traffic volume. Enhanced 
Traffic shifts continue and have been very successful with very positive feedback from the public. The 
traffic unit also conducted a number of Checkstops including Joint Forces Operations (JFO) with our 
partner agencies (St. Albert CPO, Edmonton Police Service, and Alberta Sheriffs) . With the return of 
school in September, patrols have increased in school zones. The traffic unit continues to adjust the 
priorities based on feedback from the public. 
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Community Consultations 

Consultation #1 

Date 

September 9, 2025 

Topics Discussed 

Meeting Type 

Meeting with Stakeholders 

Regular reporting, information sharing , Education Session , Traffic 

Notes/Comments: 

St. Albert Detachment Commander met with the Policing Committee at a regularly scheduled monthly meeting and 
presented the 2025/2026 1st quarter report as well as the CSI for 2024. 
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Municipal Operations: Human Resources Overview 

Staffing Category Established Working Special Leave Hard Vacancies 
Positions 

Regular Members 75 62 13 3 

Detachment Support 0 1 0 0 

Notes: 

1. Data extracted on September 29, 2025 and is subject to change. 

2. Once Regu lar Members are placed on "Specia l Leave" (e.g., Maternity/Paternity leave, medical leave more 

than 30 days, leave without pay, graduated return to work), they are not included in the FTE count and their 

pay is not charged direct ly to each location. However, any sa lary expenditures associated with these 

employees whi le on leave is included as an "indirect cost" and billed with in the Divisional Admin istration 

rate, charged to all contracts. 

3. Hard Vacancies reflect positions that do not have an employee attached and need to be fi lled. 

Comments: 
Police Officers: Of the 75 established positions, 62 officers are currently working. There are 13 officers 
on special leave (Six Medical, four Parental, two Graduated Return to Work and one Leave without Pay). 
Three of these positions are backfilled to ensure coverage. There are two officers that are Surplus to 
Establishment. There is one additional position with two officers assigned to that position. There are 
three hard vacancies at this time. 

Detachment Support: There are zero established positions, but one resource is currently working as a 
Surplus to Establishment. There are no soft or hard vacancy at this time. 
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Municipal Operations: Financial Overview 

Munldpal Overview Fiscal Year-to-Date Revised Plan at Q2 
2025-26 Financial 

Plan 

Detachment Working FTE Levels 62.54 FTE 65.00 FTE 65.00 FTE 

Total Direct Costs $ 4,919,197 $ 11,337,800 $ 11 ,337,800 

Total Indirect Costs $ 2,330,82 1 $ 5,914,354 $ 5,914,354 

Total Costs after Final Adjustments $ 6,575,016 $ 15,568,439 $ 15,568,439 

Note: For detai led explanations of the terms and types of costs that are included above, please visit the definitions 

section on the next page. 

Comments: 
The financial figures as identified above are in alignment with your Financial Plan for 2025-26. 

Quarter 2 invoicing for the 2025/26 fisca l year will be distributed by November 3, 2025. 

The Alberta RCMP will continue to provide your community with monthly enhanced reporting to 
support ongoing forecast adjustments and potential invoice revisions, to ensure projections are as 
accurate as possible. This increased reporting will support ongoing management of policing budgets, 
while also enhancing transparency and engagement with our partners. 

Note: No revisions have been made to the 2025-26 Financial Plan at Q2. 
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Municipal Operations: Human Resources Overview 

Term Definition 

FTE Utilization A full-time equivalent (FTE) employee is defined by the number of months in a fiscal 
year that a position is fi lled. The FTE utilization level refers to the total months filled for 
all positions within the Detachment/unit. 

2025-26 
Reflects the number of working FTEs planned to be in -place for the current fiscal year. 

FTE Utilization Plan 

Revised Plan at Q2 This reflects any adjustments to the planned number of working FTEs, which may vary 
as hard and soft vacancies fluctuate throughout the year. 

Municipal Operations: Financial Overview 

Term Definition 

Fiscal Year-to-Date Reflects the actual expenditures that have been processed or working FTE levels to-

(YTD) date. This does not include any financial or human resource transactions that have not 
yet been processed. 

Revised Plan at Q2 Reflects any adjustments to the forecasted spending plan for the relevant category, to 
better align with realized expenditures throughout the year. 

2025-26 Financial Reflects the initial financial plan set for each category of expenditure for the current 

Plan fiscal year. 

Detachment Reflects the number of working Regular Members (i.e., police officers) anticipated to be 

Working FTE Levels in-place for the current fiscal year. 

Direct Costs Reflects both Division and Detachment-controlled costs associated to front-line 
policing operations and investigations. This may include: 

• Member Pay, including pay for Regu lar Members, planned and retroactive pay 
increases, and overtime pay; 

• Operational equipment, including member equipment, informatics, vehicles, and 
vehicle fit -up; and/or 

• Unit operations, including fuel costs, training, secret expenses, and other 
operations and maintenance costs. 

Indirect Costs Reflects all costs associated to employee benefits as wel l as division administration and 
core support services. This may include: 

• Employee Benefits (i.e., Superannuation, Canada Pension Plan, and Employment 
Insurance); 

• Recruiting operations, Cadet training (at Depot Division), and the Police Dog 
Service Training Centre; 
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Term 

Total Costs after 
Final Adjustments 

Definition 

• Common IT services, including management of the Police Records and 
Occurrence System; 

• Complaints and accountability mechanisms through the Civilian Review and 
Complaints Commission for the RCMP, the RCMP External Review Committee, 
and enhanced reliability and accountability programs; and/or 

• Other divisional and regional administration services. 

Reflects total costs of all expenditure categories and any cost adjustments at the 
applicable Contract Partner share. 
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St Albert Municipal Detachment 

Crime Statistics (Actual) 

July - September: 2021 - 2025 
All categories contain "Attempted" and/or "Completed" 

CATEGORY Trend 2021 2022 2023 2024 

Offences Related to Death /'..... 0 2 3 1 

Robbery 
_,,,..._, 

2 2 4 2 

Sexual Assaults 
.......__ 

19 12 13 8 

Other Sexual Offences ~ 13 6 11 9 

Assault 
---.. 

96 89 112 97 

Kidnapping/Hostage/Abduction /v 1 3 4 0 

Extortion ~ 6 8 10 12 

Criminal Harassment ,,,-..../ 25 45 41 35 

Uttering Threats ....--- 32 46 55 59 - -TOTAL PERSONS 194 213 253 223 

Break & Enter -'-. 59 64 76 48 

Theft of Motor Vehicle 
_,,,,....._ 

29 45 75 46 

Theft Over $5,000 ---... 
12 11 14 14 

Theft Under $5,000 - - 293 304 357 302 

Possn Stn Goods 
_........,_ 

21 25 34 20 

Fraud --- 76 73 93 124 

Arson ~ 4 4 2 3 

Mischief - Damage To Property - 158 147 138 134 

Mischief - Other 
__,,.-

72 81 61 97 - -TOTAL PROPERTY 724 754 850 788 

Offensive Weapons 'v"'\ 12 2 8 12 -Disturbing the peace 80 77 66 72 

Fail to Comply & Breaches - 77 72 77 62 

OTHER CRIMINAL CODE ~ 28 44 38 41 

TOTAL OTHER CRIMINAL CODE 197 195 189 187 -TOTAL CRIMINAL CODE 1 1 !S 1 lb.' l 2':J) 1 198 

October 7, 2025 

2025 
% Change %Change Avg File+/· 

2021- 2025 2024 - 2025 per Year 

0 N/A -100% -0.1 

3 50% 50% 0.2 

12 -37% 50% -1.8 

8 -38% -11% -0.7 

74 -23% -24% -3.6 

2 100% N/A -0.1 

7 17% -42% 0.6 

64 156% 83% 6.8 

44 38% -25% 3.7 

214 10% -4% 5.0 

45 -24% -6% -4.4 

32 10% -30% 0.7 

9 -25% -36% -0.3 

296 1% -2% 0.4 

17 -19% -15% -1.3 

92 21% -26% 8.3 

0 -100% -100% -0.9 

110 -30% -18% -10.9 

92 28% -5% 5.6 

693 -4% -12% -2.8 

1 -92% -92% -1.2 

81 1% 13% -0.3 

56 -27% -10% -5 .2 

27 -4% -34% -0.S 

165 -16" -12% -7.2 

1 072 -1 11 S 0 
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St Albert Municipal Detachment 

Crime Statistics (Actual) 

July - September: 2021 - 2025 
All categories contain "Attempted" and/or "Completed" October 7, 2025 

CATEGORY Trend 2021 2022 2023 2024 2025 
%Change % Change Avg File+/-

2021- 2025 2024-2025 per Year 

Drug Enforcement - Production _/\ 0 0 1 1 0 N/A -100% 0.1 

Drug Enforcement - Possession ~ 15 15 16 10 10 -33% 0% -1.5 

Drug Enforcement - Trafficking ~ 14 12 18 20 0 -100% -100% -2.0 

Drug Enforcement - Other ~ 1 1 1 1 0 -100% -100% -0.2 

Total Drugs ~ 30 28 36 32 10 -67" -69" -3.6 

Cannabis Enforcement i".. 0 2 2 1 0 N/A -100% -0.1 

Federal - General ~ 10 2 8 4 1 -90% -75% -1.6 

TOTAL FEDERAL ~ 40 32 46 37 11 -73% -70% -5.3 

Liquor Act ~ 48 37 41 15 8 -83% -47% -10.2 

Cannabis Act 
.____ 

10 7 9 5 6 -40% 20% -1.0 

Mental Health Act 144 154 146 142 145 1% 2% -1.0 

Other Provincial Stats 
---........, 

182 166 174 117 184 1% 57% -4.5 

Total Provincial Stats - 384 364 370 279 343 -11% 23% -16.7 

Municipal By-laws Traffic --./ 6 8 8 6 12 100% 100% 1.0 

Municipal By-laws 
..._...,____ 

193 122 155 88 121 -37% 38% -17.8 

Total Municipal 
...._..__ 

199 130 163 94 133 -33% 41% -16.8 

Fatals _/\ 0 0 0 2 0 N/A -100% 0.2 

Injury MVC --- 20 18 23 28 31 55% 11% 3.2 

Property Damage MVC (Reportable) 
_...._, 

239 275 319 208 208 -13% 0% -12.9 

Property Damage MVC {Non Reportable) --" 27 34 27 44 23 -15% -48% 0.2 

TOTALMVC ----- 286 327 369 282 262 -8" -7" -9.3 

Roadside Suspension - Alcohol (Prov) -......__ 17 20 14 5 7 -59% 40% -3.S 

Roadside Suspension - Drugs (Prov) ~ 2 1 3 2 0 -100% -100% -0.3 

Total Provincial Traffic ~ 968 1,338 758 587 2,095 116% 257" 150.3 

Other Traffic r-- 1 8 6 5 6 500% 20% 0.7 

Criminal Code Traffic 
..___ 

38 32 26 33 31 -18" -6% -1.3 

Common Police Activ1t1es 

False Alarms ~ 60 97 103 90 94 57% 4% 6.1 

False/Abandoned 911 Call and 911 Act 
__,,,,, 

31 35 30 24 44 42% 83% 1.5 

Suspicious Person/Vehicle/Property _,-- 103 188 292 353 263 155% -25% 48.5 

Persons Reported Missing -- 38 46 41 54 41 8% -24% 1.4 

Search Warrants ~ 1 1 1 0 0 -100% N/A -0.3 

Spousal Abuse - Survey Code (Reported) - 178 190 165 139 133 -25% -4% -14.1 

Form 10 (MHA) {Reported) - 25 29 23 22 22 -12" °" -1.3 


